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LINGSEN PRECISION INDUSTRIES, LTD.

BERBERAURATSEPEFASLE
OH&S POLICY AND TOP MANAGEMENT COMMITMENT
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Lingsen is a professional IC assembly and testing house, which is labor-intensive industry in
the electronic supply chain. Labor is the foundation of the company, and protecting workers is one
of the company's main tasks and responsibilities. The company establishes, implements and
maintains relevant requirements in accordance with the ISO 45001:2018 Occupational Health and

Safety Management System.
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All colleagues should follow the Occupational Health and Safety Management Manual,
implement occupational health and safety management. The general manager is the company's top
management of occupational health and safety management system. The company will promote the
direction of occupational health and safety management according to the signed occupational health
and safety policy. General manager commits and ensures the items listed, all colleagues should be

co-participation, and creates a safe and healthy workplace.
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OH&S policy

1. REERL2HEBRGTARG > R TFGERRELT -

Provide a safe and healthy workplace, prevent work injuries and health hazards.

2. LB~ B TAME S TREE - BABEAFBERETELE
Control hazards in the order of elimination, substitution, engineering measures, administrative

management, and personal protective equipment.

3. MAEmMeEFERER -

Comply to fulfil legal requirements and other requirements.

4, 2P EIT2HET FEUERERRELLETEL4 -
All employees participate in management and continuous improvement of the occupational

health and safety management system.
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The general manager commits and ensures the following :
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Taking overall responsibility and accountability for the prevention of work-related injury and ill
health, as well as the provision of safe and healthy workplaces and activities.
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The OH&S policy and related OH&S objectives are established and are compatible with the
strategic direction of the organization.
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Integrate of the OH&S management system requirements into the organization’s business
processes.
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The resources needed to establish, implement, maintain and improve the OH&S management
system are available.
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Communicating the importance of effective OH&S management and of conforming to the
OH&S management system requirements.
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Ensuring that the OH&S management system achieves its intended outcome(s).
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Directing and supporting persons to contribute to the effectiveness of the OH&S management
system.
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Promoting continual improvement.
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Supporting other relevant management roles to demonstrate their leadership for OH&S as it
applies to their areas of responsibility.
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Developing, leading and promoting a culture that support the intended outcomes of the OH&S
management system.
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Protecting workers from reprisals when reporting incidents, hazards, risks and opportunities.
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Establishes and implement a process for consultation and participation of workers.
XHFIREMELZEGZEE -

Supporting the establishment and functioning of health and safety committees.
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