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Lingsen Precision Industry, Ltd
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A3 B pionesr af Semicondudtor Assembly industry, Lingsen ngt andy make gur effor to pursue
steady devalog tto core bush et also wsphald the wision of “to-existence of economy and
enviranment and sodal co-prospenty” Lingsen provide friendly, humare and safe working place, and
Feve been committed 1o protect emdranment, advecate integrity and honesty, abide by the laws and
megulaticns and code of conduct of REA, and promise to:

® BEAE BNEL - Tt fdN - i EFAGENE
Advocate Human Rights, Frohibi child lshorers, Protect employses fram inhumane trestment such
a descrienination amd bullying.
*  HikgmLTE RN
Offer lagal and reasonable working hour and sabary,
L B8 b § RO YRR
{bserve the oode of Business ethics and maintain well conporate govemance.
& 5t 67 B WP MR A A G B
Ahide by related Government and Intematianal laws and regulations, and keep making
mpravement.
LT EE-12J TLEREE R L TR E T
Provide employess with safe and healthy working environment and reasonable salary and benefits.
& RERFETRHER - Y SRARME B oH
Promote eoo-friendly activities, Reduce pollution and arbon emission, and e Commatted to
charitable and public welfare.
* HEAC EATHEINCHSEE RN
Impart (58 (Corporate Social Responsibility} to employees to get their recogrition and support.
& FHEEAMBREROSTRR o - K- B - -F8
Mot purchase directly ar indirectly the Conflict Minerals such as Ta |Tantalum), Sn (Tin}, W
{Tungsten], Auw {Gald], Cobalt (Col, and M.
® AEF - -HAFRATASNEEEE - BLELE - 2Ry
Interchange C5R (Corporate Social Responsibility] with customers and suppliers to keam from eadh
ather and make comman grogres,
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Ligsen Pracision lindisstey, Lid

ALY General manager ;g}:f i; F'Lh
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